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Ov avTIQAGELS TNG ETOYNS MOC

Méoa otov 200 aiwva, 1o [Q pog peydrmoe moykoopimng mepinov 3 povadeg avé dexoetio
N mepimov 30 povadec cvvoAikd. Ilpaxtikd, avtd onuoaiver 6Tl o1 dvOpwmol sipaote
KOADTEPOL GTNV KATOVONGT) TNG AELITOVPYIOG TOADTAOK®OV KIVNTOV THAEPOV®V, KAOOC Kot
GAA®V TEYVOAOYIKOV EPOPLOYDV, OAAL 1| GUUTEPLPOPA HaC 0€ cvuPaoilel pe Tnv eEEMEN
¢ vonuoovuvng pog. O moAepoc, n mavonuio, ot OIKOVOUIKEC OVIGOTNTEG, 1 KALLOTIKY
aAllayn, n pomavon, n €kpnén Plog, o Aertovpykoc avoA@afnTicuos, kafmc kot m
avIGOTNTa LETAED TOV UAMV £ival (THUOTO TOV HOG OTAcYOAOVV Kol £X0VV TOYKOGLULN
euPéreia [1,2].



Evpomaiké KowoBovio, 3/3/22: An ambitious future for Europe's women after COVID-19:
mental load. gender equality in teleworking and unpaid care work after the pandemic

To 94% 1wV epyalopévmv YOVOIKOV 0lGYOAOVVTOL LLE TN PPOVTION TOV TAIILDV 1) TOV
NAKIOUEVOV GUYYEVAOV 1) TIG OTKLOKES EPYACTIEC YWPIC apoPr], Evd TO aVTIGTOY0 TOGOGTO
TV epyalopévav avopav eival 70 %.

e TPOG TN £pevva, eavnke 0Tt 10 29% tov yovaukmv epydlovtol e KaOeoTMS LEPIKNG
ATAGYOANGNE AOYM TNG OVOYKOOTNTOCS VO PPOVTICOVV KATO10 AALO ATOUO GE GUYKPIGT LLE
70 TOGOGTO TV AVOP®V TToL givor povo 6% [3].

H mavonuia kou n adénon g tmiepyaciog exnpéacay apvnTikd TNV YoyKn vyeio ToAA®v
YOVOUKOV, KoODS avENOnke o poptog epyaciog ywpic apopn koi n Pio and cuvipoOPovS ToLG,
1 070l ATOSIOETAL GE GTPEGOYOVOLS TAPAYOVTES. ZVyKekpluEva, 83% tov yovakov & 36%

TV avopov Bimcav tnv katddiwyn [4].


https://www.europarl.europa.eu/committees/el/femm/international-women-day
https://www.europarl.europa.eu/committees/el/femm/international-women-day

15.7% gender pay gap in the EU. 30.1% gender pension gap in the EU.

while men spend only 9 hours. are women. Many of them
have a migrant background.

Women in the EU spend 22 hours @ 809% of care in the EU is provided
per week on care and household work, by informal carers, 75% of whom

'\ Women are only 7.5% of board Only 32.2% of members
chairs and 7.7% of CEOs of national parliaments
./ in the EU’s largest listed companies. in the EU are women.




Business Manufacturing Electricity, Water supply; Construction (F) Information and Financial Real estate Professional,

economy (C) gas, steam sewerage, waste communication (J) and activities (L) scientific and
(B to N) and air management and insurance technical
conditioning remediation activities activities (M)
supply (D) activities (E) (K)
Belgium 95 10.2 57 116 638 108 64 9.6 50
Bulgaria 132 226 6.1 85 -155 225 325 -10.2 9.0
Czechia(?) 128 234 17.7 3.6 9.4 304 38.9 103 206
Denmark 141 9.8 149 26 75 158 18.1 10.4 18.0
Germany 2186 21.8 19.8 24 109 235 233 155 275
Estonia 230 228 115 7.9 8.7 26.2 311 S.6 143
Spain 150 14.7 12.7 8.0 -6.1 8.6 13.2 13.8 205
France 13.0 13.0 9.7 -3.7 -10.@ 14.7 30.8 14.1 223
Croatia 12.8 215 1.0 -3.3 -17.2 12.7 24.7 22 16.6
italy 13.8 13.2 11.0 1.3 5.0 148 22.9 13.3 26.2
Cyprus(?) 16.4 228 0.1 -18.0 -1.0 155 205 -40.3 29.0
Latvia 231 25.2 65 17.9 12.7 334 35.1 19.7 305
Lithuania 15.9 241 88 10.9 -1.8 288 33.8 12.0 15.9
Luxembourg(®) 105 10.8 - 0.3 -11.4 16.4 238 16.3 21.6
Hungary(*) 152 23.0 20.1 23 -3.0 254 36.8 12.7 226
Malta(>)(*) 13.7 23.8 z 20.2 3.2 155 243 29.7 222
Netheriands 19.9 17.1 10.6 -1.3 8.6 15.7 25.1 16.1 202
Austria 20.7 20.1 129 7.7 8.0 20.1 272 27.7 26.2
Poland 124 16.6 33 -1.2 -8.6 27.0 304 6.2 184
Portugal 151 234 3.3 -13.6 -10.6 153 21.0 17.1 154
Romania(*) 101 20.8 1.6 20 -159 212 30.0 1.5 -1.8
Slovenia 74 10.9 0os6 -246 271 195 242 0.8 103
Slovakia 18.1 247 98 -2.8 8.0 273 31.0 16.3 129
Finland 16.5 9.1 173 5.1 1.4 120 273 17.3 149
Sweden 7.9 1.7 52 -5.6 -3.5 9.1 250 5.2 12.4

(:) not available
Note: For all the countries except Czechia: data for enterprises employing 10 or more employees, NACE Rev. 2 B to S (-O); for Czechia: enterprises employing 1 or more
employees, NACE Rev. 2B to S.

Data not available for Ireland, Greece

Gender pay gap data for 2020 are provisional until benchmark figures, taken from the Structure of Earmings survey, become available in December 2024

(") Estimated data: RO: all sections.

{(*) Definition differs (see metadata)

(*) Unreliable data: CY: sections D, E, F, L; MT: section L.

{*) Confidential data: LU: section D; MT: section D. eu rostat -
Sowrce: Eurostat (online data code: earn_gr_gpgr2)

https://ec.europa.eu/eurostat/statistics-explained/ir render_pay_gap by e

conomic_activity (%25), 2020.png



AVUGTOATIKOL TOPAYOVTES YO TT] YOVOLKELD KOLVOTO UL

171:

e H otepeotvmikn Bemwpnomn 0Tl o1 yuvaikeg 0ev UTOPOVV Vo avaTTOEOVY DYNAOD ETTEIOV

ynolakég 6egotnteg N va metvyovy o€ onovdéc STEM (Duowkée Emotiueg, Teyvoloyia,
Emiotiun tov Mnyovik@v kot Madnporucd,).

o To eumddld otV TANPOPOPNOT TOV YUVUIKOV Y10, TIG ETAOYEG TOLG GTOV TOWUEN TNG
EKTAOELONC Kol KATAPTions. E1dikotepa, Ol avVOTTUGGOUEVES YMPEC VTOAEITOVINL GE
Baocucég vmodouéc & Beopovg, ol omoiotl va otnpilovy TV ekmaidevon Kol TNV KOTAPTION
TOV YUVAIKOV.

e H &\ewym mpothnmv Tov vo EUTVENGOVV Ta VEAPE KOPiTala v 0lo0ANB00V e tio kaplEpa
otov Touéa TV Pvoikov Emoetmuav, tg Teyvoloyiag, tng Emotung tov Mnyoavikov Kot
TV Mobnuotikov .



Out of high-performing students inmaths ~ [=] The share of men working i
orscience in OECD countris, 1 in 4 boys 3 the digtal ector is 3. times

expect a career as an engineer or scientist, =5 greater than the shiare of women

i

compared to 1 in 6 qirls; 1 in 3 girls expect
to work as health professionals, compared

to 1 in 8 boys. Only 22% of Al programmers

dre women.




Ipotepardotnteg Tov EOvikov Xyediov Apdong yva v
weotTo TOV QULOV |5] ko Ov Xtéyot yro T Bioerun
— Avaztvén tov OHE |6]:

[TpodAnyN Kol Katamoléunomn EULELANG Kot
£VO00IKOYEVELOKTS Plag.

[ooTIUN cvppEeToy YOVOUK®OV 6€ OEGEIC ANy

amoPaoemV/MyeTIKODC POLOLC.

[ooTun cvppETOYN YOVOUK®DV GTNV 0yOpd,
gpyaciog.

Evooudtmon d1dotaons pUAOL G OAEG TIG
TOMTIKEG.

Enitevén g «iong apoiPnc vy epyacio iong
a&logy. YVYKEKPLUEVQL, GTOV GTOYO
«Allompennc  epyacio. KOl OTKOVOWIKT
avamntuény», onueidverol tog «Emg to 2030,
enmyyelpeiton M emitevén WANPOLS Kol
TOPOYWOYIKNG OTACYOANCNS Kol OEIOTPETOV
Bécemv epyaciac Yoo OAEG TIC YUVOIKEC Kot
TOVG AVOPEC, CLUTEPIAAUPAVOUEV®V TOV VEDV
avOpOTOV Kol TOV OTOUMV UE OVOINPiES,
koBwg ko e€acearton g tong auolPng yo

gpyacia iong a&log.



H Hyeolo o¢ Tapayovtog oTNplens g YUVUIKELOS
KOLVOTO MLOG
H owdkpion oe Pdpoc tov yuvalk®v Umopel vao mePopiotel uéco amod
GUAAOYIKEG OPAGEIC KOl TPUKTIKEC TOL OYETICOVTOL HE TNV OAAOYT TOV
nemolNoce®V Kol TOV olOV TOL  YopoKINPilovy TOVG MYETEC TOV
EMYEIPNCEMV KOl TOV OPYOVIGUOV TPOKEWEVOV OVTOL TPOTO VO,

V1I0OETNGOVY GTPATNYIKES MOV EVIGYVOLV T GLUTEPIANTTIKY) KOLATOVPO
(top-down).

Ot ynoukég oecdtnteg, m ow Piov pddnon kot 1 KovoTNTO
CVTOOLAYEIPIOTG UTOPOVV VO OVOTTTOEOVV TNV EMYEIPT|LATIKY KAPLEPU KOl
TO TOGOGTO OTOAGYOANGTNG TOV YOVOLKOV.



H teyvoroyia ¢ mopdyovtog oTNPLENS TS YUVULKELUS
KOLVOTONLOG

H teyvoloyia evioyver tnv mpocPacn o€ LANPECIES KOWMVIKNG UEPLUVOLC,
OTKOVOUIKEG VTN PEGIEG KOl VIINPEGIEC TAN|POPOPTGTC.

Enionc, vmootnpilel Tig Nmieg 0eE10TNTES, OTMC 1) OIKTVMGT), 1) OLOTPAYUATELGN, M
olayeiplomn e aAlaync KaplEpogs, Kabwg kot tov Oepdtov eElcopponnons LETOED
EPYOGIOC Ko TPOSOTIKNG CmNC,



H teyvnTn vonLocivn O¢ TapayovTtos LELMGNS TOV
EMPVAOV YOO LATOS, OALD LLE TPOVT00EGELS
H Teyvnt) Nonpoovvn fon0a:
[IpobTwoHeoN:

° g > OV.
oTn (PN TPOCOTOTONUEVMV TANPOPOPLOV O1 oGP0 101 oL OYEBIGLOVIL

® OTI ¥PNOT OLOPUCTIKDOV EPYUAELDV EVIOMIGLOV, ’ ,
; , , , TpETeL va otnpilovion o€
£100T01NoNG TVYOV TPOPANUATIKOV KOTACTACE®MY &

7 , 6 T 14 ,8
gvBappuvong yio ovasTo s Ho. LETIOTN LOVIKEG O 008G

® GTOV eVIOmIoHO & TNV £180T0iNGoN HOTIBOV ovicdTTag, - POREIKEVOL VO ATOEVYETALTO
® o711 Peltioon Tov TPOTOL AYNS ATOPACEDY CE EVOEYOLEVO VaL BLEVPDVETAL TO

OPYOVIGHOVG & EMLYELPTGELS. EHPVAO YOG L.



Ivaikeg & ATacyoinon otnyv Teyvnty Non ooy

IIepioooTEPES YVVOIKEG TTPETEL VA, EVTAYOOVV GTOV TOUEN TOV KAIVOTOLU®V
TEYVOAOYI®DV, KOOMDC HOMS To 22% TOV EMAYYEALATIOV GTOV TOUED TNG
teyvnTNc Nonuocshvng &lval Yuvaikee TOYKOGUIMG, GE CUYKPIGN WE TO
QVTIGTOUY0 TOGOGTO TV OVOPOV TTov PThvel To 78% [ 8].

[TAéov o1 omovdég STEM mpémer va, evBapphvovtor o¢ emtAoyn 1000 o€
vEapPA KOPITG1o, OGO KO GE YUVOIKES MG EVOIAUEGOG GTOYOG TPOKEEVOD VA
avéndel o TOGOGTO TNG AMAGYOANGNC TV YUVUIKOV GTOV TOUEN TNG
TEYVOAOYIOG, AAAG KOl G LEGO EVIGYLONG TNG ATOGYOANGIUOTNTAC, YEVIKA.


https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A52020DC0152
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Women’s Leadership via Digital Technology and
Entrepreneurship in business and society
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Introduction
y accepted that digital technologies have expa
innovation in our history and according to the United Nations; it is reaching around 50% of the
developing world's population nly decades and transforming societies. By improving
connectivity, financial inclusion, to trade public service redu\o]n l
great equalizer. Thus, d.lg al !edunlo-'\ presents an opportunit
enhancing acc lf s, identifi l(‘dﬂ n(ID), dnd financial servic
Onthe contrary, s
eraand remain further! hel\ln(L any of the peoplelpﬁ behind are woren, the
with disabilities or from ethnic orlinguistic minorities, indigenous groups, and residents of poor
r remote areas [1].

Inthis article, we are specifically studying the case of women More specifically, women

continue to be discriminated against in the labour market and society at large. 1he reasons tol
ations are l]lllﬂplF‘ The digital divide lx-t\ i

through multilevel and holistic policies to address gender inequality at its deepest \ocm'.md
cultural roots.

Women’s Leadership via Digital
Technology and Entrepreneurship in
business and society |9]
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