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«ETILXELPNONY
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CETILXELPW»

KAVW KATL KALYoUPYLO,
KOLLVOTOMW),

SnuLoupyw.




» OUYKEVTPWON TWV TTAPAYWYLKWY LECWV
» TeEXvVomapaywylkn dtappuBuion avtwy,
» avadoxn Tou Kvduvou,

> UEYEDOC KOl £KTOON TWV EPYOCLWY,
»TO OLKOVOULKO KivNnTpo,

XAPAKTHPISTIKA > TAPAYWYN YLA AYVWOTOUG KOTOVOAWTEG KOl
» autoteAeLa. [1]

TH2

EMIXEIPH2H2 Ertiyeipnon eivan o mopaywykn povada, n
ortola cuvOUOleEL TOUC OUVTEAEOTEC
rtapaywync (edawoc, epyatikn duvaun, '
KEQPAAQLO) TTPOKELUEVOU VO TTOPAYEL TTPOIOVTA
KOl UTTNPECLEC UE OKOTTO TO KEPpHOC. [2] /

o




E |_| |X E | P E | N - EmmixeipnuatikotnTa opieTal wg n

ﬂpo%ﬂd)e\f,la pETGTpO'I";\r’]Q NG

TTPWTOROUAIOG O€ ATTOTEAECUA UE

E I_l |X E | P H M ATH KOTA X%pGKTr]pIOTI?((]Z ™Tmv KGIVOTOpUiGU,
NV nyeoia, Tn dlaxeipion, TNV
QVATITUEN, TNV TTPWTOROUAIQ.

EmxeipnuatikornTa givar n
oladikaaia onuioupyiag Kari
Kaivouplou TTou éxel adia, e tnv
opBoAoyikn diaxeipion xpovou,
TOPWV Kal IOEWV Kal TV
avaAnyn twv

OUVOOEUOUEVWYV OIKOVOUIKWY,

KOIVWVIKWYV, WUXOAOYIKWV
KIVOUVWV, TTOU TTPOTQPEPE]

avrauoiBES (OIKOVOUIKEG,
WUXOAOYIKEG) OTOV ETTIXEIPNUATIO i Koivwvia. [3]
Kal YEVIKOTEPQ OTNV




HAextpoviko Epnopo  e-Commerce
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https://www.youtube.com/watch?v=fIxGZijU4As

Aladopec
TWV OpWV :
NAEKTPOVLKOU
ETILXELPELV KOl

NAEKTPOVLKOU
eumoplou.
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To Nk ETROME O ZHIT Ope T OTE AL UTTOTUY oM TOU
Nz BT p-0vIs o4 ETTOEL LY




AIAOOPE2 ANAPQN

Yriapyouv 7 dtadopec petasyu avOpLKNC Kal
YUVOLKELOC ETILXELPNUATIKOTNTOC : [4]

e 1: kivntpa,

e 2:UTooTNPLEN,

e 3: exmaidevon,

e 4: epmotoouvn,

e 5: eumelpia,

* 6: ctaipot.
o 7: ETUXELPNUOTLKO TIVEU LQL.



1. Avdpec Kal yuvalkec
nopouvoLlalouv SLaPOPETLKAL
KlvnTpa w¢ mpocg tnv
ETILXELPNUOATLKOTNTA TIOU
gotadovrtal o€ Vo
ONUAVTLKEC OLAPOPEC:

a) w¢ poc tnv avalntnon

TNC AUTOVOULOC KAL TNG
gveALElac.
B) WC MPOC TOV EVIOTILOMO
EUKALPLWY OTNV ayopq.

WHAT ARE ENTREPRENEURS’ MOTIVATIONS TO
LAUNCH THEIR BUSINESS?

w

WOMEN

= 20,41%

24,02%

8,664

7,265

7,2‘) "



2. Ynootnpen: dopkn aduvapla
aveEapTNTWCS GUAOU
Kat ta SUo dpuAa mapouotalouy
AL UTTOOTAPLEN: OTTWC,
AOYLOTEC, EEWTEPLKOUC
oupBouAoug, KTA, KaBwc TOo0o N
mAeoPnoia Twv avdpwv 000 Kal
TWV Yuvalkwyv 6€ cuvodevovtal
arto SOLKN uTtooTrpLEn otn
Snuloupyla tnc emnxeipnonc
TOUC, OV KOLL OTN YUVALKEL
ETUXELPNUATIKOTNTA N
UTTOOTNPLEN TTapOUCLALETAL
QKON TILo aduvapn.

WHO ARE ENTREPRENEURS ACCOMPANIED BY?

WOMEN

43,58% No accompaniement - 44,41%

No accompaniement

IZ
M
=

Acountant

Mentors / coaches/ Mentors / coaches/
i - 19,25% e e 14,53%
consultants consultants
Entrepreneurship Entrepreneurship
sh1P 9,96% P 9,78%
support organization support organization
o ) Bank / Notary /
Bank / Notary / Attorney 5,53% o R Y/ 6,15%
Attorney
Incubator 5,31% Incubator 6,15%
Friends / Family / Friends / Family /
Colleagues/ | 4,65% Colleagues/ | 4,19%
Acquaintances Acquaintances
Other  1,33% Other 0,84%
Study carried out by IntoTheMinds in partnership with UCM, Hub.Brussels, Formalizy and IFJ

between 2 April 2021 and 24 June 2021 among 840 entrepreneurs in Europe

ZINTO
Licensing : Creative Commons CC-BY. You are free to reuse these results under the condition that Thef\/I nCIS

you do a do-follow link to https://www.intotheminds.com



WHAT DO ENTREPRENEURS DO BEFORE LAUNCHING
THEIR BUSINESS?
3. Ot yuvaikec ouvnOwc :
napakoAouBouv kamola 8K '
ekmatdevon mpLv TNV dnuovpyla _
LLOC ETILXE(PNONCG, O€ OXEON UE ' - B
ToUuC avopec mou avalntouyv e
mOavouc eEAATEC. -
Nopd TavTo OpWE T AANQ €161 ’ N @ BE
npoctolpaotioc / exnaidevonc ]
elval o cuvnBlopEva petagy
N

TWV avOpwWV MapA TWV YUVALKWV:
ouvTaén ETLXELPNMUATIKOU
oxedlou, Epevva ayopac,

avalntnon dnuooLac
xpnuatodotnong, eVpeon
ETIXELPNMATIKOU CUVTPOPOU.




4. OLyuvalikec viwBouv Alyotepn automnenoibnon
Qo TOUC AvOpPEC, KaBwc mapouaoLalovtal Lo
OUYKPATNEVEC WC TIPOC TLC TLBAVOTNTEC
emituylac Touc.

* To ibLo LoYUEL Kall yLa TNV EUmLoToouvn
TWV YUVOLKWY 0TO HLEAANOV O OXEON ME
TOUC avOpec.

What is your confidence in the Success of your firm?
Men 2912% 1325% 20,77%

Women 22,05% 43 10% 24.51% 9,01%

Vlery much confident Not confident at al

What is your confidence in the future?

Men 20,77% 2591% 6,42%

omen [EERCRR 38,31% 9,86%

Viery much confident Not confident at al




5. Ol. VUVG.[-KEC nmov 6rH~ll-OUpVOUV lvu-a 6LKr’] Is this the firm firm you have launched?
TOUC ETLXELPNON TapouoLAlouV AlyoTtepn
ETIAYVEALATIKN EUTIELPLOL OTTO TOUC AVOPEC

Entiong, ol yuvaikeg €xouv Alyotepn
ETILXELPNUOTLKI EUTIELPLAL.

Years of professional experience when starting the business

14,13% 11,56% 10,92% 16,27% 24,63% 22,48%

20,00% 17,46% 110,14% 18,31% 21,69% 12,39%

<1y 1-3y M35y W 510y M 10-20y H>20y




6. O1 YUVAIKEG ETTIXEIPNMATIES
MTTOpOUV va Bacifovtal ovo
OTOV €QUTO TOUG,
ONMIOUPYWVTAG ATOMIKEG
ETTIXEIPAOEIC OE OXEON ME TOUG
AavOpEC
Kal €XOUV OXEOOV TIC MICEC
mMOAVOTNTEC VA £XOUV
oUVTPOYO EVAVTI TWV AVOPWV
Kal yI' QuTO EVOEXOMEVWIG VA

alc0avovTal peyaAuTEPn
avaykn yia ad hoc
eKTTaIdEUON.

| consider myself as someone with an "entrepreneurial spirit”

Men 48,83% 35,93% 13,00% I

Worrien 34 05% 37,95%

Very much agree

21,81% -

Very much disagree



7. OL VUVOL[KEC; aloBavovtat | consider myself as someone with an “entrepreneurial spirit”
I S e - I T - )
KETILXELPNHUATLKO TTVEU JLA» »

ané Tous vBpec o T -

Very much agree Very much disagree




K E N TPA /\ H LIJ H Z MoocooTo TWV YUVOILKLWWV OFf VW TEPES SLOLKNTLKES
AMODAZEQN

Bfoelg mMmaxyKoouiwg To 2021
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H ootnta twv $pUAwV
auéaveTal o€ OAOKANPO ToV

KOOUO

TWV XWPWV KATEYPAYPE TTOTOoTO
YUVOLKWV O AvWTEPES SLolkNTIKEG BéoeLg
avw artd to 30%

EE£AEn Tou Tol Twv y bv oF v TEPEG SrotknTikég BECELG arwék yE
neploxn (mevraeTig nepioSocg)
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EE

Bopeio Apepixr
30
Notwoavartohwn

Aaio

25

20

2017 208 209 2020 2021

TOol EULPNPRLOCTOL XV
VYEWYPXPLKN TTEPLOXN
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“H gvéAktn gpyacia mapéxeL
TEPAOTLEG OLVATOTNTES OTNV
EVIOYUON TNG EVOWHATWONG
KOL TWV oWV EVKALPLWYV
EKTIPOOWTINONG TwvV OV0 PULAWV
- AAAA AUTO TTOU PHETPAEL
TIPOYHOATIKA E{vOlL TO OTUA
NYECOLOG KOL TO CUCTHHATA TTOU

ta vntootnpifouv”
Fiona Hathorn, CEQ, Women On Boards UK

“TipEmneL va EpYAOTELG YO VO
BonBnRoeLg TG yuvaikeg va
XTloouv Tnv avtomnemnoiBnon
toug. E&v Sev toug emLtpémeTal
va £XOUV Evav HEYOAUTEPO POAO
EVTOG TOU OpYaAVLOHOU, TOTE Oev
EXEL onNpaoia TL &AAo €xeL TeOel

o€ epappoyA”
Caroline Whaley, co-founder, Shine For Women

“H dnuovpyia ypadeiwv

EKTOG TWV ACTLKWYV KEVTPWV

KOIL TWV TIEPLOX WV AUENUEVNG
KukAodopiag Ba peltwoeL TIg
HETAKLVAOELG kKaL Ba evBappUvel
TG EpYAlOHEVEG MNTEPES VA
mopapeivouv otig SOUVAELEG TOUG.
O@a cupPaAeL emtiong otn peiwon
TWV EKTIOUTIWV PUTIWYV E§aLTiag
TwV peTtadpopwv”

Marivic Espaiio, chairperson and CEO,
P&A Grant Thornton

"OL EMLYXELPAOCELG TIPETIEL VO
ETILKOWVWVOUV UE CAPVELX TLG
a&ileg kat Tnv kouAtoUpa TOoug
o€ K&Be pEAOG TOU opyaVLOHOU.
H evowpatwon npéneL va
vpiotatal oe kGBe enimedo”

Ngozi Ogwo, managing partner/CEO,
Grant Thornton Nigeria
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To mupLoTEpT Yop o TNPLoTUG ameTEAsopoTucEy nyetwy 1o 2021 cdpdwva pe Tig Emyelpioeg
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A LITTLE
SUPPORT FOR
WOMEN
ENTREPRENEURS
CAN GO

A LONG WAY

— Ratna Prabha

Ivon emotnuovag

I AM PROUD
TOBEA




2A2 EYXAPIZTOYME TMOAY!
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